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Part A

Data of the Institution

1. Name of the Institution

SETH NARSI NGDAS MOR COLLEGE OF ARTS AND
COWERCE AND SMI. G D. SARAF SClI ENCE
COLLEGE, TUMBAR - , DI ST.

BHANDARA, ( MAHARASHTRA)

Name of the head of the Institution

CHETANKUVAR BHI MRAO MASRAM

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

07183- 233300

Mobile no.

9422822727

Registered Email

snnor col | egel965@nai | . com

Alternate Email

princi pal snnorcol |l ege@ediffmail.com

Address

Sant Jagnade Nagar, Tunsar

City/Town

TUMBAR

State/UT

Mahar ashtra




Pincode 441912
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Komal chand Nandl al Sat hawane
Phone no/Alternate Phone no. 07183233870

Mobile no. 9421709879

Registered Email snnor col | egel965@mai | . com

Alternate Email princi pal snnorcol | ege@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. snnorcol | ege. org. i n/ naac/

agar _2018-19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. snnorcol | ege. org. i n/ acadeni ¢

s/ academ c_cal endar_2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 72 2004 16- Sep- 2004 | 15- Sep-2009
2 2.79 2013 05- Jan- 2013 | 04-Jan-2018
3 2.07 2020 14- Feb- 2020 13- Feb- 2025
6. Date of Establishment of IQAC 01- Apr - 2004

7. Internal Quality Assurance System



http://www.snmorcollege.org.in/naac/aqar_2018-19.pdf
http://www.snmorcollege.org.in/naac/aqar_2018-19.pdf
http://www.snmorcollege.org.in/academics/academic_calendar_2019-20.pdf
http://www.snmorcollege.org.in/academics/academic_calendar_2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Regul ar neeting of 14- Mar - 2020 17
Internal Quality 01
Assurance Cell (I1QAC) are
organi zed.
Regul ar neeting of 06- Jul - 2019 17
Internal Quality 01
Assurance Cell (I1QAC) are
organi zed.
Regul ar neeting of 26- Nov- 2019 17
Internal Quality 01
Assurance Cell (I1QAC) are
or gani zed.
Annual Quality Assurance 13- Mar - 2020 0
Report (AQAR) is 01
submitted to NAAC within
stipulated tinme period.
Feedback from all 27- Mar - 2020 100
st akehol ders (students, 06
enpl oyers, alumi and
parents is regularly
col l ected, anal ysed and
used for inprovenents
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11003_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11003_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academnmic calendar is prepared. 2. College tinme table is published in tine 3.

Verification of staff self appraisa
and and used for inprovenents.

forms. 4. Feedback collection and anal ysis
5. Execution of curricular,

cocurricul ar and

extracurricular activities as per the Coll ege Acadeni c Cal endar.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

? To prepare col |l ege Academ ¢ cal endar
for the session 201920.

Achi eved Prepared col |l ege Acaden c
cal endar for the session 201920.

? To formand execute the work allotted
to different commttees in the college

Achieved In the college different
commttees were fornmed and works were
allotted to them which they executed.

? To construct the ICT hall/ room for
| CT enabl ed teaching and learning in
the col |l ege.

Not Achieved The ICT hall/ roomfor ICT
enabl ed teaching and learning in the
col l ege could not be constructed.

? To enhance the research and
publication activities in the college

Achi eved Many research papers and books
were published in the college

? To encourage the faculty nenbers for
t he outreach extension progranmes.

Achi eved The faculty nenbers for the
out reach extensi on progranmes were
encour aged and eventual |y, nmany

out reach progeanmes were organi zed

? To further strengthen the Career and
Gui dance Cell of the college.

Achi eved The Career and Gui dance Cel
of the college was further

strengt hened, and eventually, the
Career and Gui dance Cel |l organized
progr ames.

? To organi ze progranmes on women
devel opnent and gender sensitization.

Achi eved Programmes on wonen
devel opment and gender sensitization
wer e organi zed

? To enhance the students’
participation in ganmes and sports
activities.

Achi eved Students were encouraged to
participate in games and sports
activities, and it brought very good
results.

? To organi ze soci oeconom ¢ survey in
near by vill ages.

Achi eved Soci o- economi cal survey in
nearby villages were conduct ed.

? To organi ze students
wor kshop/ certificate course on skil

Not achi eved Students’
wor kshop/ certificate course on skil



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11003_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11003_Contribution.xlsx

devel opnent . devel opment coul d not be organi zed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 09- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 13-Jan- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 04- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Qur institution has a very useful and
currently operational (maximum 500 words) robust Managenent |nformation System

(MS). Qur Gondia Education Society
provides us all required nodules to
operate the MS. W have many currently
operational nodul es as enlisted bel ow
1. Admission : Students fill in
application forns and submt them
After scrutiny, the list of students
eligible for adm ssion is displayed
along with the dates for adm ssion and
room nunbers. The col | ege prospect us,
which is available on the college
website, has information on eligibility
criteria, rules and regul ati ons and
fees. 2. Administration : Students pay
fees at the fees counters, and are
given receipts. For adm ssion, fees

col l ection, categoryw se classification
of enrolled students, and other works
related to adm ssion Mastersoft C oud
software is used. 3. Correspondence

Al'l official correspondence is done
through Internet, that is digitally,
and Information about inportant days,
cel ebrations, holidays, exani nations,
etc. is maintained electronically (on



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11003_Quality.xlsx

el ectroni c board) and al so di splayed on
noti ce boards. 4. The coll ege website :
The coll ege website is the mrror of
the institution. It has information on
all academ c and adm nistrative
activities, faculty profile, events,
NAAC rel ated activities, the college
prospectus, and nearly everything. The
Col | ege Website Upgrade Committee works
diligently and continuously for
updating it. 5. Library : Library is

t he backbone of an educati onal
institution. So is true about our
institution. Al transaction,

| endi ngborrow ng of books, stock

mai nt enance all activities, etc. are
done through Digi Soft Lib. Version 5.0
software. Transaction of books is

mai nt ai ned by Barcode, and holidays and
Sundays are also nmaintained in library
software (in order to skip holidays in
the stipulated tine period). The

coll ege website is all informative and
the institutes MS (Managenent
Informati on Systen) with operational
nmodul es is so robust that one may get
required information at a click.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Rashtrasant Tukadoji Maharaj Nagpur University,
Nagpur. All programes/ Courses taught in the college are approved and
prescribed by the university. The university provides framework, curricul um
syl l abus, unit-wi se marks distribution, question paper pattern, the list of the
text books, reference books, etc. The institution has a robust mechani smfor
curriculumdelivery and documentation. ¢ Acadenic Cal endar: The Col | ege
Academ ¢ Cal endar Comm ttee prepares the academ c cal endar well in advance, and
circulates it anong the faculty nenbers. ¢ Appointnment of the staff: The
col l ege cal cul ates workl oad and reports the governi ng body, Gondia Education
Society, Gondia (GES) about the deficient staff, if any. GES appoints staff
menbers following the State Governnent’s and the UGC s rul es and regul ati ons.
Meanwhil e, if the pernmanent staff cannot be appointed, the college appoints
contributory (CHB) staff nmenbers. ¢ Tine Table: In the beginning of the
session, the College Faculty-wi se Tine Table Committees prepare and displ ay
time tables on the notice boards and the coll ege website. « Wrkl oad
di stribution and planning: Wrkload is distributed as per the norns of the UGC
Central Governnent/ State Governnent/ the affiliating university, departnental
time table is prepared. Activities as per the academ c cal endar are execut ed.
Subj ects and topics are allotted as per teachers’ interest and expertise for
ef fective teaching-learning. ¢« Teachi ng Met hodol ogy: Teachers use nodern
teaching nethod like OHP, LCD projector, Interactive board, Conmputer aided
teachi ng, G oup discussion, Denonstrations, Mdels, |ICT enabled teaching,




What sapp G oups, etc. o Teachers plan topics in teachers’ diary, mark presence
in attendance regi sters, conduct unit tests, give assignnents' questions for
i nternal assessment and/or award marks based on periodic unit tests/
assignnents/ daily attendance/ seminar reports/ project works, etc. In
practical exam nation, marks are awarded based on assessnent of answer sheets,
practical and viva voce, and online marks are filled. Oten teachers engage
extra classes to cover syllabus, and also offer extra time for the late
admtted students. ¢ Co-curricular and Extra- curricular Activities: The
col l ege organi zes activities |ike students' sem nars, guest | ectures,
wor kshops, docunmentary shows, novies, visits to local fields, visits to
National institutes/ |aboratories, visits to local industries, true experience
|l earning, visits to libraries, organi zing poster exhibitions, quiz
conpetitions, wall poster, wall nagazine and sports activities. |IQAC. | QAC has
vigilant eyes on the delivery of the curriculumand execution of activities. In
the staff council nmeeting | QAC puts shortcom ngs in the teaching-Iearning
process, it obtained through feedback, and the sane is reported to the
principal, who looks into the matter, and passes on suggestions/ instructions
to the concerned, ensuring proper working and necessary inprovenent. |n order
to inculcate quality culture, | QAC suggested changes and neasures |ike
bi onetric machine for staff attendance, subm ssion of teachers' diaries,
students' attendance registers, stock verification reports and yearly report of
activities at the end of the academ c session, and the suggestions were
i npl emented. | QAC gi ves val uabl e suggestions for optinmumutilization of the
existing infrastructure and al so wel cones suggesti ons from depart nents/
commi ttees/ cells/ associations/ faculty/ stakehol ders, and seeing their
feasibility, the principal inplenments them

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Survey on Rain Water 46

Har vesting System Adopted
by Tunsar Town Peopl e
(Ecol ogi cal Survey)

BSc Li fe Long Education & 120
Ext ensi on -- Soci o-
Econom ¢ Survey of Tri bal
rehabilitated village
Susurdoh (Soci o- Econoni c
Sur vey)

BA B.A. | - Life Long 120
Education & Extension- --
Soci o- Economi ¢ Survey of
Tribal rehabilitated
vill age Susurdoh ( Soci o-
Econoni ¢ Survey)

BA B.A Il -Environment and 120
Geogr aphy -- Soci o-
Econonmi ¢ Survey of Tri bal
rehabilitated village
Susur doh ( Soci o- Econoni ¢
Sur vey)

BA B.A Ill - Geography - 17

Soci o - Economi ¢ Survey of

Vil |l age Ambagarh (Socio
- Econom ¢ Survey)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege obtai ns feedback from four stakehol ders nanely, students, alumi,
parents and enpl oyers on various issues and paraneters. 1. Students feedback on
teachers: Students feedback on teachers is obtained through structured feedback
forns on paranmeters |ike communication skill, interest generated by the
teacher, ability to integrate content, accessibility of the teacher to students
and ability to design quizzes/ exam nations, etc. to understand the course,
know edge base of the teacher, sincerity of the teacher and overall rating. The
random sanpling nethod is applied fromstudents on each teacher of the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11003_Projects_undertaken_1622266417.xlsx

institute by the final year students at the end of the final exam nation. A
random sanpling of 25 students is considered for each teacher. The feedback is
sought on 4 point scale for grading. (Score 1 stands for Very good- score 4
stands for Unsatisfactory). Score is statistically calculated. The data so
obtained is analyzed by the I QAC and graded as very good, good, satisfactory,
unsatisfactory, and submtted to the principal for necessary action to be taken
by the CDC in case a teacher is found bel ow the desired level. 2. A umi
feedback: Feedback fromthe fornmer students is obtained on the overal
performance of the college during Alummi Meet using Alumi Feedback Fornms. The
Feedback form contains questions on academi cs, adm nistrative and support
services available in the college. A random sanple of 25 students is considered
for statistical analysis/ calculation. Feedback collected is analyzed on four
poi nt scale by the I QAC and put before the principal for further inprovenent of
the institute. 3. Parents feedback: Feedback from parents on the overal

wor king of the college is taken fromthe parents of students. A random sanple
of 25 parents is considered for the feedback. The feedback is on the points -
superiority of the college in the area, proud to have discipline in the
col | ege, adequate facilities available in the college, safety neasures in the
col | ege, behavi our of the college enployee with students, conducive |earning
environment in the college, availability of teachers for students, platformfor
all -round devel opnent of students, and curricul um standard. The sane issues, if
therein, are also discussed during the parent-teacher neeting in the college,
some are resolved in the nmeeting, while others are put forward before the
principal for further necessary action to be taken. 4. Enployers feedback: The
col | ege enpl oyer feedback comittee visits the enployers places and records
their views on the performance of the ex-students of the college, i.e. alumi,
wor ki ng at their places as their enpl oyees. The Enpl oyer feedback conmttee
seeks enpl oyers views on the syllabi taught, comrunication skill, curriculum
changes as per the need, performance of the fornmer college students and their
wi | I'i ngness to shoul der responsibilities by providing feedback forns. The duly
filled in feedback fornms are anal yzed by the concerned commttee of | QAC, and
pl aced before the principal for discussion on the issues criticized by the

enpl oyers for the inprovenment of the college for benefits of students. A random
sanpl e of 25 ex-students is considered for the feedback

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hurmani ti es 420 529 420
BSc Sci ence 220 500 224
BCom Commer ce 220 220 179
VA Economi cs 80 34 34
VA Political 80 60 60
Sci ence
MCom Pr of essi onal 60 60 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11003_Demand_ratio_1622266464.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1652 235 33 Nill 33

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 30 6 2 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available in the college to solve the day to day academic and psychological
problems of the studying students. In the beginning, Principal of the college displays list of the teachers as the
mentors to the classes. Regular full time teachers are appointed as mentors to the classes. The same notification
is also circulated among students. In the beginning of the classes, the teacher identifies the level of the students
as slow and advanced learners on the basis of the marks obtained in the 12th Std and their ability to answer
guestions, involvement in the discussion and interaction, and leadership capacity, etc. The respective mentor
looks into mentees matters related to academic and psychological issues on college campus. The mentor uses
formal and informal means of mentoring. The respective mentor encourages the mentee to take part in test,
examination and other matter related with the curriculum and also encourages him/ her to take parts in the co-
curricular and extra-curricular activities organized by different departments, cells and units of the college, and tell
him/ her about how to take benefits of the support services available in the college.1887

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1887 19 1: 99

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions Vacant positions Positions filled during

the current year

54 33 21 1 22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Jagannat h Assi st ant SIR J. D. HOOKER
Vi shvnat h. Gadpayl e Pr of essor AVWARD FOR YOUNG

TAXONOM ST
Interdisciplinary
Nat i onal conference
on organi zed by
Deptt. of Botany
Deptt. O



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11003_ict_tools_1622267659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11003_e_resource_1622267671.xlsx

Comer ce, Dr. Anbedk
ar Col | ege, Deekshabh
oom , Nagpur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom Commer ce Senester VI 30/ 04/ 2020 24/ 11/ 2020
BCom Commer ce Senmester |V 30/ 04/ 2020 25/ 09/ 2020
BCom Commer ce Senester |1 30/ 04/ 2020 15/ 10/ 2020
BSc Sci ence Senester Vi 30/ 04/ 2020 23/ 11/ 2020
BSc Sci ence Senester |V 30/ 04/ 2020 16/ 10/ 2020
BSc Sci ence Senester |1 30/ 04/ 2020 16/ 10/ 2020
BA Hurmani ti es Senester VI 30/ 04/ 2020 23/ 11/ 2020
BA Hurmani ti es Senester |V 30/ 04/ 2020 17/ 10/ 2020
BA Hurmani ti es Senester |1 30/ 04/ 2020 17/ 10/ 2020
VA Economi cs Senester |V 30/ 04/ 2020 28/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since all the programes in the college are approved and prescribed by the
affiliating university, the institution has linited scope in evaluation process
at the college level. The follow ng neasures are considered for the assessnent.

The university allowed institutions to assess students through Interna
Assessnment and practical course work. The university allotted 20 marks (for the
papers of 100 marks) and 15 marks ( for the paper of 75 marks) at college |evel
through i nternal assessnent on performance in project work, students’ response

and participation in interaction, sem nars, viva-voce, hone assignnent, class
tests, field visit reports, etc. The departnents may consider criteria for the
assessnent and allotnment of the marks. In Science faculty and in sone subjects
in the Arts faculty, students are assessed through performance in practical
course. In second years, assessnent of the subject ‘Environnent Studies’ is
done based on field work, project work report and witten test. Assessnent is
done through an efficient C.1.E system In the beginning, teachers introduce
eval uati on system and provide time-table of the test, issue topics for

sem nar, project, and home assignnment, and also tell inportance of the
attendance. The scope of the topic, details about marks awardi ng system and
the effective ways of presenting sem nars, style and skill of drafting are

di scussed. Presentation/subm ssion of project works, wite-up of homne
assignnent are taken into consideration for awardi ng marks. Teachers handover
mar k- sheets to the heads for further official process. The CIE systemis very

robust and transparent. Eval uated answer sheets are handed over to the students
for information and clarification, and if discrepancy found, students are
gui ded accordingly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11003_Honours_recieved_1622266592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11003_Evaluation_1622266613.xlsx

Various activities in the college are planned well in advance in the college
academ c cal endar. The calendar is supplied to every departnent, is al so
notified on the notice board and upl oaded on the coll ege website. In order to
execute plans into reality, all are asked to submt annual reports of the
departnent in the formof the annual academ c diary. For quality enhancenent in
academ cs and adninistration, the work of internal acadenm c and adm nistrative
audit is undertaken once in three years by the College Internal Audit
Comm ttee. Academ c Cal endar and Tine Table are prepared, circulated and
di spl ayed. The plans and activities in the Acadenmi c Calendar are flexible to
avoi d overl appi ng of dates. The Role of HoDs:- HoDs convene neetings with staff
menbers and distribute the curricul umworkload with consensus, and al so deci de
co-curricular and extra- curricular activities to be organi zed. Di scussions
over other matters coming up on tine as well as evaluative neasures to be
applied round the year are held, and the sane is recorded in the m nute book.
The Rol e of Teacher:- All are engaged in curriculumdelivery as per the
all otted workl oad. Teachers plan the teaching and eval uati on schedul e of the
allotted teaching units and after delivery of curriculum record it in the
academ c diary. The Role of the Head of the Institution:- After receiving the
Annual Academ c Diaries fromteachers, the Principal holds discussion in the
staff council neeting on shortcom ngs found therein. Al teachers determ ne and
vow to do better, and inplenent the decisions.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. snnorcol | ege. org. i n/program ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MCom MCom 22 21 95. 45
Pr of essi onal
VA VA Political 46 41 89. 13
Sci ence
VA VA Economi cs 8 8 100. 00
BCom BCom Commer ce 120 118 98. 33
BSc BSc Sci ence 118 118 100. 00
BA BA Humani ti es 83 78 93. 97
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. snnorcol | ege. org.in/feedback report/sss 2019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



http://www.snmorcollege.org.in/program.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11003_Pass_percentage_1629272984.xlsx
https://www.snmorcollege.org.in/feedback_report/sss_2019-20.pdf

agency

sanctioned

during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Sir J. D Dr. Jagannath Depart nment of 01/ 02/ 2020 Regi onal
Hooker Award V. Gadpayal e Bot any Dr.
for highly Anmbedkar
est eened Col | ege,
contribution in Deekshabhoomi ,
the field of Nagpur
pl ant Taxonormy
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
01 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Economi cs 1 Nill
Nat i onal Mar at hi 1 Nill
I nt ernati onal Conmrer ce and 1 Nill
Managenent
I nt er nati onal Physi cs 3 2.5
I nt ernati onal Engl i sh 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11003_Awards_won_1622266684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11003_journals_notified_on_UGC_1622266704.xlsx

Department

Number of Publication

Commer ce and Managenent

1

Home Econom cs

Engl i sh

Mat hemat i cs

Mar at hi

Political

Sci ence

Soci ol ogy

1
1
1
1
2
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Structur Vijay V. Jour nal 2019 7.6 2
al , War hat e of Alloys Depart ment
magneti c, and of
and t her no- Conpounds Physi cs,
magneti c S. N Mor
properties Col | ege,
of Ni Mh Y- Tunsar,
Type
strontium
nano- hexaf
errites
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 13 44 5 3
nar s/ Wor kshops
Present ed 8 11 Nl Nill
papers
Resour ce Nill 1 1 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11003_Books_and_Chapters_1622266723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11003_Bibliometrics_1622266745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11003_Faculty_participation_1622266760.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Heal t h checkup VWnen Cel |/ 6 150
canp (HV sickle Ceneral Govt.
cell, Blood group Hospi tal Tunsar
testing
Bl ood donati on NCC/ Gener al 3 19
Govt. Hospital,
Bhandar a.
A one- day Car eer Gui dance 1 227
wor kshop on and pl acenment cell/
conbi ned defense Arjun Career
services Acadeny, Bhandara
A one- day Car eer Gui dance 1 94
wor kshop on banki ng |and pl acenent cel |/
services Car eer Canpus
exam nations Acadeny, Nagpur
One Day Workshop Car eer Gui dance 5 120
(Training) on Cel I/ Govi dnyan
G anodyog (Rural Kendr a,
i ndustry) Deol apar Tah. Rant ek
Di st. Nagpur.
A lecture on Winen Task force 5 25
mal nutrition: and Dept. of Hone
Probl ens and econom cs/
neasures, and Gr anpanchyayat ,
wor kshop for M t ewani
(nutritious) |addu
maki ng
Heal th check up NSS, NCC / 3 321
camp (HI'V sickle General Govt.
cell, Blood group Hospital, Tunsar
testing)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Rally c¢) G am
Swachhat a
Abhi yan d)

uni versity,
Gram panchayat

Bagheda

agency activites activites
a) NSS , Col | ege NSS 3 107
W ukshabDi ndi b) R T. M Nagpur Camp



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11003_Extension_1622266776.xlsx

Saksharta
Abhi yan e) Andh
ashradhaNi r nul a
n
Spr eadi ng NSS, Tahsi | Vot er 7 150
Awar eness about | Office Tunsar Enr ol | mrent,
Vot i ng Vot i ng Counti ng
Canpai gn
Awar eness NSS, H ndi 5 41
about National [NeharuYuvaKenra Pakhawada
Language Hi ndi
Envi r onnent NCC Tr ee 35 52
Conservati on Pl ant ati on
Yoga Day NCC Yoga Day 35 52
Swachchha NCC Swachchha 1 52
Bhar at Bhar at
Expedi ti on NCC Cycl e 1 46
Expedi tion
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11003_Students_in_extension_1622266795.xlsx

0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Digi Soft Lib. Partially Version 5.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10450 1508381 734 157046 11184 1665427
Books
2296 263257 Nill Nill 2296 263257
Ref er ence
Books
Journal s 1069 121666 124 22946 1193 144612
CD & 121 Nill 1 Nill 122 Ni Il
Vi deo
O hers(s 3710 754845 382 63038 4092 817883
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office Others

mputers Lab

Browsing [Computer
centers Centers

Departme | Available
nts Bandwidt
h (MBPS/

Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11003_augmentation_details_1622266852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11003_Library_1624959764.xlsx

GBPS)
Existin| 35 16 4 0 0 5 8 5 0
g
Added 3 3 0 0 0 0 0 0 0
Tot al 38 19 4 0 0 5 8 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2331600 733159 882000 237371

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Establ i shed System for Miintenance :- 1. Request letter for repairing /
complaint :- The in-charge of the infrastructure | odges conmplaints with the
princi pal about the job to be done. 2. Visit of the technician :- Technician
visits the site and assesses the job and submits the estinate for the said
wor k. The work gets conpleted. 3. Paynent :- On clearing bills by in-charge
the principal releases the payment. 4. Annual Mintenance. Contract :- The

Annual Mai ntenance Contract for the college adm nistration system and the
coll ege website is in practice. Physical Facilities :- Gymmasium Qutdoor and
I ndoor Courts. 1. The Coll ege Qutdoor and Indoor courts and Gymmasi um are
optimally used by students in the norning and evening hours. 2. Badninton court
and Gymmasi um have free access for students and staff nenbers. 3. Physica
Director maintains physical facilities. 4. Academic Facilities :-Utilization
and Mai nt enance of Laboratories 1. The |l aboratories are optimally utilized as
per the college tine table. 2. Precautionary neasures are taken while handling
vari ous hazardous chem cals, equipnment and instrunents. 3. Dead stock register
is maintained and periodically updated. 4. At the end of the session, the dead
stock is verified and the report is submtted to the principal’s office. 5. The
noti ced shortcomng is brought to the know edge of the principal. 6. HoDs
submt requirenents to the principal, who forwards it to the CDC. Upon approval
fromthe CDC, principal takes action. Academ c facilities (Conputers) :-
Utilization and Mai ntenance of Conputer Science Laboratory 1. C ass-w se
| aboratory schedules are followed as per the time table. 2. HoDs and faculty
menbers mai ntain conputers and accessories allotted to themin consultation
with the principal. 3. Dermands for purchasing are processed by the principal’s
office. 4. Yearly stock book is nmaintained and dead stock is verified at end
and the sane is reported to the principal’s office. Academc facilities (d aas-
roons) :- Utilization and Mai ntenance of Class roons 1. Well ventilated and
wel | -furni shed cl assroons are provided to each class as per the students’
strength. 2. Theory classes are engaged when there are no | aboratory peri ods.
3. Teaching is regularly nonitored by the faculty in-charge. 4. The faculty in-




a smart

students fail

days.
roon) are open.

charge instructs the peons,
mai nt enance of class roons. Academic Facility (Library)
Library facilities are available to students with
15 days of admi ssion.
borrow only two (02) books at a tinme on a library card. 3. Fine is inposed, if
to return the book in the stipulated period. 4. Students and
staff nenbers nmay browse online journals,
I NFLI BNET. 5. Students nay search books in the library through OPAC. 6. The
college library facilities (lending and reading roon) are avail abl e on working
college library facilities (lending and reading
text books and ot her
is done on recommendation of the HoDs and teachers

Mai nt enance of the library 1.
library card that

7. During exam nations,
8. The purchase of
rel ated reading materi al

i f needed,

is issued after

ref erence books,

e- books,

e-study materi al

and regularly | ooks after the

Utilization and

2. Students can

t hrough

http://www.snmorcollege.org.in/audit_report/procedures_and_policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Cash prize for 35 19535
frominstitution students
Fi nanci al Support
from Gt her Sources
a) Nati onal GO Freeships 1276 8158170
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga and 01/ 07/ 2019 61 Ganes and sports
Medi t ati on
Soft Skill 01/ 07/ 2019 709 Skill Devel opnent

Cell of the college

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 772 43 Nill 15
Gui dance and
pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://www.snmorcollege.org.in/audit_report/procedures_and_policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11003_Scholarships_1622434913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11003_Development_Schemes_1622434940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11003_Guidance_1622435003.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 5 BA Political S. N. Mor MA
Sci ence Col | ege
t unsar
2020 3 BA Economi cs S. N. Mor MA
Col | ege
Tunsar
2020 25 BCom Commer ce S. N. Mor MCom ( Pr of
Col | ege essi onal )
Tunsar
2020 1 BSc Zool ogy Baj aj Msc
Col | ege of
Sci ence
War dha
2020 1 BSc Zool ogy Institute VBC
of Science
Nagpur
2020 1 BSc Zool ogy Sevadal Msc
Mahi | a
Col | ege
Nagpur
2020 4 BCom Conmrer ce J.M Patel MCom
Col | ege
Bhandar a
2020 2 BSc Bot any M5c
Vi dyabhar at i
Col | ege Sel u
2020 2 BSc Bot any PGID RTMNU M5c
Nagpur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11003_Progression_1622435057.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Cul tural and Col | ege Level 500
Sports Meet
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the provision of the University Act of 1997, the Students’ Council -
Students’ Representative Council ( SRC) is constituted. The outstandi ng
meritorious student of the class is selected as the class representative. Apart
fromit, one representative, each from NCC, NSS, Ganmes and Sports and Cul tura
activities, and two | ady representatives constitute the SRC body. Cenerally,
each caste is given proportionate representation. The body so forned el ects one
anmong them as the secretary, who in turn, is vested with power to vote to el ect
the President of the University Representative Council. The student council is
est abl i shed as per the guidelines and tinme table instructed by the affiliated
uni versity. Nevertheless, fromthe academ c year 2015-16 and onwards the
students council was not constituted as per the Maharashtra O di nance XXV of
2016. Al though SRC was not formally constituted in the year 2019-20, the
college had forned its own SRC body, which was active in a true sense. At
| east, one nenber from SRC body is nomi nated on the college comm ttees. These
menbers are involved in the adm nistrative and academ ¢ worki ng of the college.
They, tinme to tinme, offer suggestions for inprovenent and to overcome | acunae,
and al so forward grievances of students, if any. They help in organi zi ng NSS
canps, cultural events, ganes and sports activities, Annual day, Blood Donation
Canps and al i ke. Student council representatives render their val uable services
in various activities of the college in response to the national call. They
contri bute whol eheartedly in preparing and publishing the coll ege nagazine -
@ul mohar and bringing out wall papers. In checking nuisance el enents, ragging
and bullying in the college, these representatives play a lion’s role. The
coll ege has an active Anti-ragging Cell. However, thanks to their efforts, no
case of raggi ng nenace has been noticed so far. They take initiative in the
activities for alleviating apprehension about the college |ife in the m nds of
fresh students. They al so extend hel ping hands to the students in difficulties.
In a nut shell, the Students Council, that is, its representatives play a vita
role in snooth functioning of the college, and act as |iaisons anong
st akehol ders. Hopefully, these students’ whol ehearted participation in
academ c, adm nistrative, national and social activities and their conm tnent
to involve others will inculcate in them good ethical values and foster
| eadership qualities.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11003_Activities_Organised_1622435092.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Meetings (Executive Conmmittee) -02 2. Activities - 03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Centralization is a one-man-up-ship. Decentralization is to respect individua
participation and involvenent of all - in decision-nmaking process and its
execution. True to its vision and values, the Institution believes in working
for the welfare and betternent of the nasses. The institution believes and
functions in accordance with the principles of denocracy. The working and
governi ng processes are decentralized and, in every activity, they are applied.
The Col | ege Managenent, Gondi a Education Soci ety provides all support and free
hand for proper decision and utilisation of funds for the betternent of
Acadenmic, Curricular activities, infrastructure and the Institution as a whole.

The participative nmanagenent is discerned inits true spirit. Al financial
adm ni strative and academ ¢ deci sions are deliberated over by the staff menbers
and finalized by the CDC. After receiving the affirmative nod fromthe CDC, the

decision is inplenented. The faculty menbers are involved in the decision-
maki ng process during the nmeeting of college staff council and the | QAC. The
conveners of various committees al so have involvenent in the decisions and
deliberations in the nmeeting. The inportant suggestions regarding coll ege
devel opnent are conveyed by Principal through regular staff neetings. Two
practices of decentralization and participative managenent during the |ast year
are as such : 1. The Annual Cultural and Sports Meet - 2019 was organi zed. The
programe | n-charge was deputed in the beginning of the session. Discussing the
format of the function in the staff council neeting, the proposal was sent to
CDC. After approval fromthe CDC, various comrmittees were fornmed for successfu
organi zati on of the neet. The programme in-charge submtted application for the
expected expenditure. The whol e system was geared up for organi zing the event.
Meetings of the different committees were held. After discussing in the staff
council after consensus, the guests were invited to enlighten students. The
event was organi zed successfully. 2. In these days of cut-throat conpetition,
an institution ought to inpart useful conpetitive and career oriented skills to
students. The coll ege Career Quidance Placenent Cell took initiative, submtted
t he proposal for organizing various conpetitive exam nation oriented
programmes. After getting signal for go-ahead fromthe institute nanagenent
(CDC), programres like Test Series, One Day Wrkshop on Conbi ned Def ense

Services (CDS) and One Day Wrkshop on Banking Services were organi zed. The

programes coul d be organi zed by the practices of decentralization and
participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As the college is affiliated to

RTMNU, there is no scope for curriculum

devel opnment. However, the teachers of

the col | ege have been appoi nt ed/

el ected on various university bodies.

They put forward their thoughts before
all menbers and see to it that their
views are accepted and inpl enent ed.

They participate in workshops intended
for syllabus fram ng and updati ng.

Teachi ng and Learni ng

In addition to regul ar Bl ack- board
teachi ng net hod, teachers are al so
encour aged to make use of audi o- visual
aids in teaching like the use of OHP
LCD, nobiles, Internet, nodels and
charts. Staff menbers and teachers are
encouraged to use e-books, e-journals
under | NFLI BNET. Teachers are
encouraged to participate in faculty
devel opnent progranme to inpart
teaching qualitatively. Teachers
performance i s apprai sed and nonitored
by annual PBAS. Teachers foll ow
i nnovati ve teaching-I|earning nethod
like Interactive Method, Project based
Lear ni ng, Experinental Learning Method,
creative | earning, etc.

Exam nati on and Eval uati on

The institute takes following efforts
in exam nation. On the basis of classes
and units, the tine table for unit test

is prepared, and displayed on the

noti ce boards and shown in academ c
cal endar. Teachers and students foll ow

t he schedule. On conclusion of the

tests, teachers discuss responses.
Eval uati on : The marks, students obtain

inunit tests, termexans, interna
assignnents, project works and in other
eval uation part are shared with
students, and put in the staff counci
neeting. Reformations in CIE are
started as - ¢ Mintenance of the
records of Internal Assignments. -
Di scussion with students on the schene
of marking for theory exam nation and

i nternal assignnment (20).and for sone

subj ects(15). ¢ Undertaking some

i nnovative practices |like viva-voce,

students sem nar, hone assignnents,
field visits, reporting project works,

students responses as per the




uni versity nornms for each paper-
subj ect. Students are assessed on the
basis of the paraneters instructed by
the university viz. class test,
attendance, project assignnents,
sem nar presentation, study tour,

i ndustrial visits, visits to higher
learning institutes, field visits,
group di scussion and ot her paraneters
i nstructed by the university.

Research and Devel oprent

Research Pronotion Cell encourages
organi zi ng conferences, workshops and
ot her acadenic activities. Along with a
nunmber of research papers (38)
published in International National
reputed journals, 07 research papers
have been published in the Journals
notified on the UGC website by the
staff nenbers. Four papers have been
publ i shed in conference proceedi ngs.
Faculty nenbers al so presented 19
research papers in national and
i nternational conferences/ semnars (8
i nternational and 11 nati onal
conferences). One teacher received
Award for Innovation in Regional
category during the year. One teacher
publ i shed a paper in a journal with
Citation Index 7.6 (Inpact factor
4.65). Teaching staff nenbers of the
col l ege have contributed three
chapters/ articles are in books and
publ i shed one textbook bearing | SBN
The departnment of Sociol ogy of our
col | ege has been publishing a biannua
Nati onal Peer Reviewed Journal on
‘ Soci al |ssues and Problens’.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college Library is the heart of
the college. The college library is
| ocated in the separate wing. Library
consists of two (02) stack roons, two
(02)readi ng roons, and a wash room The
college has a full time Librarian
assisted by his associates, and library
committee, consisting of 6-7 faculty
menbers for the snmooth working of the
library. The library is equipped with
Custom zed Library Automation Software
and had been upgraded by Bi- Lingual
Soft Lib Ver 4.0. The library provides
e-resources and e-journal s through
I NFLI BNET and N_LI ST. At present, the
accession, issuing and returning and
OPAC services in the library are
partially computerized. The library has
al so provi ded | NTERNET service to
students and staff nenbers. Display of




new arrivals is in practice for recent
updates. The College library organizes
programes for fostering reading habit
anong students. To inbibe readi ng habit
and cul ture anong students, The Best
Li brary User Award has been instituted
and is given away every year every year
Li brary stock gets enriched by the

addi tion of sonme new text Books,

ref erence books and magazi nes. .

Human Resour ce Managenent

Following culture is in practice for
the snoboth and effective human resource
managenent. The head of the
institution, the Principal regulates
teachi ng and non teaching w ngs of the
college. In the teaching w ng,
different faculties in-charge contro
their faculties while in non-teaching
wi ng the head clerk nonitors non-
teaching staff. Staff performance is
assessed through feedback of different
st akehol ders. On receiving the
f eedbacks, essential neasures are taken
in the staff neeting and staff nmenbers
concerned are instructed to neke
i nprovenments, if any. Recruitnent is
made by direct recruitnent system
where appointnents are made in teaching
and non- teaching staff follow ng the
State Govt. and UGC norms. The
principal had formed different
conmrittees in order to decentralize the
wor k. The coll ege allows teaching and
non-teaching staff to take part in
Orientation courses, Refresher courses,

conferences, synposia, workshops,

sem nars and other training programres.

Depart nent of games and sports of the

col | ege organi zes nedi cal checkup canp

for students during academ c session.
The institution collects the self

apprai sal reports fromthe faculties,

exan nes them and necessary
instructions are passed on to the
faculties.

Industry Interaction / Collaboration

Dr. MF. Jadhao of our college has
been extendi ng his know edge to | oca
farnmers for pest control in paddy crop,
wi t hout chargi ng any consul tancy fees.
The departnent of Botany and

Mat hemat i cs had est abl i shed

col l aboration in past w th Departnent
of Botany, Dr. B.R Anmbedkar coll ege
Nagpur and Datta Meghe Institute of
Engi neeri ng Technol ogy and Research,
Sawangi (Meghe), Wardha-442001, (MS)
respectively for research and students




participation activities in the field
of research.

Adm ssion of Students

The adm ssion procedure is purely
wel | planned and executed by The
Admi ssion Conmittees. An annual ly
updat ed col | ege prospectus of the
institution is provided at the tinme of
adm ssion. The adm ssions of the
students in Science and Comerce
faculties are on purely merit basis. In
Arts faculty the adm ssions of the
students are on first cone first serve
basis. The Adm ssion of the students is
made followi ng the reservation policy
and other norns |aid down by the Covt.
and UGC. The state Governnent has
prescribed a stipulated quota for
different sections of the students from
di sadvant aged conmunities viz,
SC, ST, VJ/ NT and OBC. This is taken into
consi deration during adm ssion.
I nformation regardi ng quot a,
schol arshi p, freeshi ps and concessi ons
for reserve categories is clearly
nmentioned in prospectus. Preference is
given to sports person wherever
possible. Al the information regarding
students adm ssion is nade avail abl e on
the coll ege website

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Centralized Canmpus Managenent System
(CVB) software is used for online
adm ssion process. « Online centralized
adm ssion process for adm ssion to PG
classes is carried out by the
affiliating university. ¢« The college
website: www. snnorcol | ege. org.in has
detailed information. ¢« The sem nar
hall and conference hall are well -
equi pped with multinmedia and ot her
facilities and are used for conducting
sem nars and guest |ectures. ¢ The
entire canpus is W-Fi enabled,
facilitating open access for staff
menbers and students. e« Library has
software OPEC for borrow ng -Iending
process. ¢ The college has partia
Digital Library with 04 conputers and
Internet facility.

Exam nati on

Mai n exam nations (theory and
practical) are conducted by the
affiliating university. The coll ege
conducts various exani nations for
internal assessnent purpose: ¢ The
tentative schedul e of exam nation- unit




test, annual test, subm ssion of
i nternal assessnment book, hone
assignnents, field report, project
report, semnar through PPT is
publ i shed well in advance ¢« The coll ege
departnents have liberty to consider
one or nore criteria for the assessnent
and allotnment of the interna
assessnent marks to the students e
Val ued answer books are given to the
students and di scussed for better
witing skill and to resolve
grievances, if any. ¢ Records of
i nternal assessnent marks are
mai nt ai ned by departnents.

Pl anni ng and Devel oprent

e The college regularly organi zes
wor kshops for non-teaching for
improving their working ability. -
Conputer literacy programe is
organi zed ¢ Digi Soft Lib.software is
used or effective managenment of library
e Library is automated using |Integrated
Li brary Managenent System (ILMS) e
Adm ni strative office is nanaged with
conputers, printers, photocopiers, fax.
etc. « The library offers e-journa
facility through | NFLI BNET. « Al
departnents have conputers with
Internet facility.

Adm ni stration

e The col |l ege canpus i s under
surveillance of CCTV. ¢ Master software
is used for office nmanagenent -«

Admi ssion process is carried out using
conputers ¢ Conmputer generated ldentity
cards and library cards are issued.

Fi nance and Accounts ¢ Master software
is used for office nanagenent o
counting, Fees collection and
mai ntai ni ng records of scholarship is
done usi ng conputers.

Fi nance and Accounts

Qur institute is run by Gondi a
Educati on Soci ety CGondia. The Coll ege
Managenent, Gondi a Educati on Soci ety
provi des all support and free hand for

proper decision and utilization of
funds for the betternent of Academ c,
Curricular activities, infrastructure
and the Institution as a whole. The
coll ege is under 2f and 12(b),
therefore UGC provides grants to grant
in aided sections. The Maharashtra
State Governnent provides grants. The
annual income and expenditure
statenents are regularly subjected to
an internal audit and three types of
external audits: The internal audit, by
an auditor (a Chartered Accountant)




Soci ety,

appoi nted by the Gondi a Educati on
CGondi a, and External

by the Ofice of the Joint
by the Seni or

of Maharashtra and
by the office of the Regional

H gher Education, then,
Audi tor, Covt.
finally,
Audi t or General, Nagpur.
cases,

account statements are exam ned

pi n point.

audits,
Di rector,

I n both the

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year

Name of conference/

workshop attended
for which financial
support provided

Name of Teacher

professional body for
which membership

Name of the

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 One day - 32 Nil I
wor kshop 12/ 07/ 2019 |12/ 07/ 2019
on Online
Tool s for
Teachi ng
and
Lear ni ng
Process
2019 - Two days Nill 15
wor kshop |08/ 08/2019 |09/ 08/ 2019
on
M crosoft
Advanced
Excel
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Devel opnent
Pr ogram

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 18/ 05/ 2020 03/ 06/ 2020 06
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Facul ty 1 27/ 04/ 2020 02/ 05/ 2020 06
Devel opnent
Program
Short term 1 08/ 06/ 2020 12/ 06/ 2020 06
cour se
Short term 1 20/ 01/ 2020 25/ 01/ 2020 06
cour se
Short term 1 20/ 01/ 2020 25/ 01/ 2020 06
cour se
Short term 1 25/ 11/ 2019 30/ 11/ 2019 06
cour se
Short term 1 25/ 11/ 2019 30/ 11/ 2019 06
cour se
Short term 1 04/ 11/ 2019 09/ 11/ 2019 06
cour se
Ref r esher 1 28/ 06/ 2019 11/07/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
G oup I nsurance, Group I nsurance, Bursaries at coll ege
Maternity and Paternity Maternity and Paternity | evel, LIC, Schol arships
| eave, PF/ DCPS/ CPF, LTC, | eave, GPF/ DCPS/ CPF, LTC, of GOM and GO, Free
Hone Town Concessi on, Hone Town Concessi on, Trai ning classes through
Teacher wel fare funds at Coll ege Credit Col | ege Career Cuidance
Uni versity, College Cooperative society, LIC and Pl acenent cell,
Credit Cooperative and R D. facility Annual Medi cal Checkup
society, LIC and R D. and TA and DA for
facility participation in Cultural
and Sports activities,
Students wel fare funds at
Uni versity, MSRTC bus and
Rai | ways concessi ons, and
Book Bank

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The annual inconme and expenditure statenments are regularly subjected to an
internal audit and three types of external audits: The internal audit, by
anaudi tor (a Chartered Accountant) appointed by the Gondia Educati on Society,
CGondi a, and External audits, by the Ofice of the Joint Director, Higher
Education, then, by the Senior Auditor, Govt. of Maharashtra and finally, by
the office of the Regional Auditor CGeneral, Nagpur. In both the cases, the
statements are exam ned pin point.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Col | ege AAA
Committee
Adm nistrative Yes Joi nt Yes Col | ege AAA
Director Covt. Conmittee
of Maharashtra

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meet. 2. Val uabl e suggestion of Parents are
3. The devel opnent and progress of the ward are
conveyed toparents.

1. Regul ar Parent Teacher
accept edafter discussion .

6.5.3 — Development programmes for support staff (at least three)

1. Training programre/ workshop on conputer awareness organi zed for Non-teaching
staf f nmenbers. 2. Workshop organi zed by Wwnen Devel opment Cel |l forawareness on
Sexual Harassnent at Work place. 3. Training facilities area vailable for
supporting staff as and when required.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Library reading roomfacility expanded. 2. Quality enhancenment efforts
strengt hened through | QAC. 3. A perspective plan for future devel opnment is
created

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 One day 12/ 07/ 2019 12/ 07/ 2019 12/ 07/ 2019 32
wor kshop on
Online Tool s
for Teaching
and Learni ng
Process




2019

Two- day
wor kshop on
M crosof t
Advanced
Excel Word

08/ 08/ 2019

08/ 08/ 2019

09/ 08/ 2019

15

2019

A one- day
wor kshop on
conbi ned
def ense
services
Thr ough
Car eer
Cui dance and
pl acenent
cell/ Arjun
Car eer Acade
ny, Bhandar a

01/10/ 2019

01/ 10/ 2019

01/ 10/ 2019

227

2019

Bl ood
donati on
Through NCC/

Cener a

Govt .
Hospi t al ,
Bhandar a.

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

22

2019

A one-day
wor kshop on
banki ng
services
exam nati ons
Thr ough
Car eer
Cui dance and
pl acenent
cell/ Career
Canpus
Acadeny,
Nagpur

24/ 12/ 2019

24/ 12/ 2019

24/ 12/ 2019

94

2020

Heal th
check up
camp (H'V

si ckl e cell
Bl ood group
testing)
Thr ough NSS,
NCC /
CGener al

Govt .

Hospi t al
Tunsar .

17/ 01/ 2020

17/ 01/ 2020

17/ 01/ 2020

324

2020

One Day
Wor kshop
(Traini ng)
on G anodyog
(Rural
i ndustry)
Thr ough

22/ 02/ 2020

22/ 02/ 2020

22/ 02/ 2020

140




Car eer
Gui dance
Cel |/
CGovi dnyan
Kendra, Deol
apar Tah. Rant
ek Dist.
Nagpur .

2020 A lecture 09/ 03/ 2020 09/ 03/ 2020 09/ 03/ 2020 81
on mal nutrit

i on:

Pr obl ens and
nmeasur es,
and wor kshop
for
(nutritious)
| addu maki ng
Thr ough
Wnen Task
force and
Dept. of
Hone
econonics/ G
ranpanchyaya
t, Mtewani

2020 Heal th 12/ 03/ 2020 12/ 03/ 2020 12/ 03/ 2020 150
check up
canp (HV
sickle cell
Bl ood group
testing)
Thr ough
Wonren Cel |/
Cener al
Govt .
Hospi t al ,
Tunsar .

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wrl d Wnens’ 12/ 03/ 2020 12/ 03/ 2020 83 13
Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has taken foll owi ng steps towards Environmental Consciousness and
Sustainability/Alternate Energy: 1. Adopted Rain water harvesting systemwth
the well in the college. 2. Rain water collected during rainy season is being
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use as distilled water in Botany, Zoology and Chem stry | aboratories. 3. Hand
washed water is directed for watering towards plants carries. 4. Regular
plantation activities in and outside the college prem ses undertook. 5. Efforts
are being made to maintain the plastic free canpus. 6. Installed Sol ar panel in
the coll ege prem ses which saved the electricity at sone extent. 7. Maintaining
the i ndoor potted plants inside the corridor of the college. 8. Geen Audit
initiated in the college.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nl
Braille No Nill
Software/facilities
Rest Roons No Nl
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 26/ 09/ 2 1 Exhi bi t To know 36
019 ion on t he
wWild medi ci nal
Medi ci nal Jand nutri
Pl ants tional
and veget |val ues of
abl es | ocal
pl ants
2019 1 Nill 12/ 12/ 2 1 Guest Heal t hy 78
019 | ecture Life
on
Medi ci ne
free life
and
al kal i ne
wat er
2019 Nill 1 21/ 06/ 2 1 Cel ebra 40
019 tion of | |Awar eness
nternatio about
nal Yoga | Yoga and




Day Heal th
2019 Ni Il 1 17/ 07/ 2 1 | naugur Rise in 156
019 ation of |Populatio
Worl d Pop n -
ulation | Probl ens
Day and
2020 Nill 1 28/ 02/ 2 1 Cel ebra 135
020 tion of |lnculcate
Sci ence |Scientifi
Day c Tenpera
nment
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 25/ 06/ 2020 Code of conduct focus
Student, Teachers, on Teachers and their
Nont eachi ng staff and responsi bilies,teachers
Pri nci pal and students

rel ati onshi p, teacher and
behaviour with their
col | eagues, teacher and

aut horities,teacher and

non-teachi ng

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Chhatrapati Shahu 26/ 07/ 2019 26/ 07/ 2019 15
Maharaj Jayanti
Birth Anniversary 09/ 08/ 2019 09/ 08/ 2019 60

of Rangnat han

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 200
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 165
Teachers Day

Birth Anniversary 02/ 10/ 2019 02/ 10/ 2019 15

of Mahat ma Gandhi

Birth Anniversary 15/10/ 2019 15/10/ 2019 72

of Dr APJ Abdul

Kal am
Deat h Anni versary 06/ 12/ 2019 06/ 12/ 2019 12

of Dr. B. R
Anmbedkar r
Birth Anniversary 03/ 01/ 2020 03/ 01/ 2020 100
of Savitribai Fule
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 200
Birth Anniversary 27/ 02/ 2020 27/ 02/ 2020 125
of Kusumagr aj
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Regularly organized plantation programin the college prem ses. 2. Use of
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of aspirants.

forces the Paranvir

pol yt hene bag and plastic ware are strictly prohibited. 3. A canmpus cl eaning
programis regularly organized by NCC and NSS units

4. Potted indoor plants
are kept inside the corridor of the coll ege.

5. Quests are honored by offering
pl ants sanpling instead of bouquet during prograns.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice No 1 Title of the Practice : Guidance for Conpetitive Exami nations.
hj ective : 1. To nake avail able to students coaching and practice for
conpetitive exam nations 2. To nmake avail able to students a separate place for
study 3. To nmke avail able to students gui dance from successful
conpetitive exam nation) Context It is conmpetitive age.
nmeans to go ahead | eavi ng behind ones conpetitors.

To surpass others is the key
to success. To surpass, to overtake, and to overpower others- is a mantra to
succeed. However

this has proved old and outdated thinking. The word | is
suppl anted by the word we.

In this world of explosion of know edge and
information, it is beneficial

if one prepares for succeeding in conpetitive
exam nations in a group, along with other aspiring students,

inaclass. It is
desirable to work together as a team proceed together taking hand in hand and
reach the goal. It is necessary to bring all aspirants under one roof, rather
it is necessary to provide class room coaching by creating conducive anbi ence
for the preparation of the conpetitive exam nation. The diligent students are
scattered here and there, it is necessary to bring themat one place and offer
nmeticul ous training for getting success in a conpetitive exam nation. It works
wonder if the person who has been already successful shares with themtricks of
his success, for an ignited matchstick kindl es another one.

The successfu
persons in different fields stand as a |lighthouse for aspiring students.
shel f full

A
of books on conpetitive exam nation create conducive atnosphere for
study. The institute is located in rura

area. Majority of students find it
difficult to nake both ends neet, aspiring and preparing for a conpetitive
exam nation is a far off thing,

a distant dreamfor them Qur students mnust
renmenber Lord Tennysons words - strong in will

/ To strive, to seek, to find
and not yield, and work hard to get through in any exani nation.

We shoul d take
onus on our shoul ders for showi ng rays of hope. Seeing the need for guidance
and inparting skills, our colleges Career Cuidance Placenent Cell started a
novel venture. Practice :

Many programmes were organi zed during the session. 1.
Competitive Exam nation Students Forum was fornmed on 24/08/2019 to encourage

students active participation. 2. The Cell organized Test Series (the third
consecutive year) between 5/9/2019 and 31/01/2020 so as to build up confidence
As many as 94 students appeared in the tests.

3. One day wor kshop
on Conbi ned Defence Services was organi zed in collaboration with Arjun Career
Acadeny, Bhandara on 1 Cctober,

persons (in
Conpetition generally

2019. Considering students interest
Sec. Lt. Arun Khetrapal

in armed
was established on the occasi on.

Armed Forces Examination Study Cell
227 students were present to benefit from

gui dance on combi ned defence services and the conpetitive exam nations such as
UPSC, MPSC, and others. 4. On the occasion of Vijay Din (16 Decenber), the
study centre celebrated Vijay Din and organi zed Gui dance Progranmre.

102
students attended the programme. 5. One Day Workshop on Banki ng Services
Exam nati ons was organi zed on 24 Decenber,

2019. 94 students participated in
t he workshop. 6. One Day Sem nar on MPSC and UPSC exans was organi zed jointly

wi th Narayana |.A. S. Acadeny Nagpur on 31 January, 2020. A test was conducted at
the end and first three top scoring students were awarded coachi ng and gui dance
free of cost by Narayana |.A S. Acadenmy Nagpur. 115 students were present in the
programre and t ook examination. 7. Intercollegiate Level Conpetitive
Exam nation was organi zed in collaboration with | deal Coaching C asses,

Tunsar
on 4 March, 2020. 260 students fromdifferent colleges appeared in the
exam nation. Evidences of Success : Pl acenent

In the session 2019-20, nany




initiatives were taken by Career Guidance Cell in collaboration with Placenent
Cell. No campus placenment was arranged during 2019-20, still 15 students were
recruited in different fields. 10 students were recruited in Indian Arny, 01
student got selected as Airman in Indian Air force and 02 student got recruited
in Indian Railway. 02 were placed in other fields Problens Encountered and
Resources Required : Evidently, for organizing programes for conpetitive
exam nations, which is outside the domain of the colleges conventiona
curriculum many problens and hurdles are to be encountered. Neverthel ess, al
obstructions surrendered before undauntable will of nenbers of Career Guidance

Pl acement Cell to do sonething worthwhile for our students. It tested skill and
pati ence of menbers to formcollaborations with others. Many |ike-m nded
i ndi vi dual s hel p whol eheartedly. Qur enthusiastic principal, always willing to

ignite mnds of young aspirants offered infrastructure and resources, guided
students, and let us use his acquai ntances for organi zi ng programes. Al umi
donat ed books on conpetitive exam nation, and the librarian along with his
staff nade avail abl e a separate chanber as a reading room (section) for
conpetitive exam nation. The experienced col |l eagues shared their expertise with
students. Al contributed to organizing and thus, all seemingly insurnountable
probl enms coul d be easily overconme. All required resources were provided by the
institution. Practice No. 2 : Title of the Practice : Cuidance for
Entrepreneurship and self -enployment. Objective : 1. To nmake available to
student s gui dance for Entrepreneurship and self -enploynent 2. To inpart to
students practical knowl edge 3. To nmeke avail able to students gui dance from
successful persons (self-enployed) Context : Regarding rural talent, the great
poet Thomas Gray in his Elegy says, Full many a flower is born to blush unseen
The rural talent is wasted because of |ack of opportunities and opportune
environment. It is advisable to create conducive ambi ence for entrepreneurship.
In this world of very few enployable opportunities, it will be a yeoman service
for our rural students, if we could inpart to themself- enploynent skill
Pondering over the dire need for students to have training and technical know
how for mini scale jobs, the Entrepreneur and Skill Devel opnent Cell together
with other cells cone up with sone concrete progranmmes. Sonme wor kshops and
| ectures of well-known persons were organized. 1. One Day G anodyog Training
Wor kshop was organi zed by Career Guidance and Placenent Cell in collaboration
wi th Environnent Cell and Govi gyan Anusandhan Kendra, Devlapar, Nagpur. The
purpose of this workshop was to create self enploynment anong the coll ege
students who are nostly fromrural areas. M. Sagat Kunmar, Head, Devl apar
Centre, guided the students on Govansh based busi ness, organic farm ng,
production of Ayurvedic Medicine etc. Students visited various G anodyog
projects which were run by Govi gyan Anusandhan Kendra. At the end, students
were distributed handbooks on self enploynent information. Total 120 students
participated in this workshop. 2. On the occasion of International Wnen' s Day,
Wonen Task Force together with Hone- Economi cs Departnent organized a Lecture on
Mal nutrition and Measures, and a Wrkshop on Nutritious Ladoo Making at
M tewani to guide wonen of village Mtewani on diet and health care issues on
9th March 2020. The ai m of organizing the programme was to enlighten the wonen
of rural area on the inportance of nutritional diet for themand their Kkids.
Dr. Bharti D. Katekhaye, Head, Home-Econom cs department, through live
denmonstration told the present wonen how to prepare nutritional food. Dr. Ms.
Ni ki ta Shinde presided over the programme. 24 wonmen and 32 kids of the village,
as well as 25 girl students of the college attended the progranme. The wonan
Sar panch of the village, Nurse and Aanganwadi worker extended co-operation for
the success of the progranme. Evidences of Success : Students should get a
spark of inspiration to do sonething adorable in their future lives. They
cannot take up a task of entrepreneurship at once- nor is it expected. W can
inmpart training arrange entrepreneurs to share their skills, expertise and
experiences. The entrepreneurs should set an exanple and stand before themas a
role nodel. If this is done, then we nay say that we have net with success.




Students shoul d get enpirical know edge. Qur conpatriots should benefit from
our know edge. That is the whol e purpose of organizing workshops/ programmes.
It is evident that these programmes inparted entrepreneur skill to students,
which will be useful to themin future. As many as 120 students benefited from
the first activity and nore than 50 village folks along with 25 girl students
avail thenselves by the second activity. Problenms Encountered and Resources
Required : Always organi zers encounter a |lot of problens while organizing such
kind of activities. It is difficult to take students to other places. Arranging
resources, logistics problens right fromarranging transportation, seeking
consent of the parents, arranging dates and prior pernission of the place to
visit, arranging and inviting guests and many ot her problens were encountered,
whi ch we successfully solved. The head of the institution guided and hel ped us.
Al'l professors cooperated, and many outsiders extended hel p benevolently. All
required resources were provided by the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. snnorcol |l ege.org.in/activities/best_practices_2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college’'s and Society’s vision clearly states that “To pronote education
for the devel opnent of personality ... making hima useful nmenber of society.”
In this direction the college has been performng well in the follow ng
distinctive areas. The college is placed in an underprivil eged and backward
regi on. The coll ege has been offering co-education since 1965. In the last few
years, a substantial growh in the nunber of the girl students is conspicuous.
This trend is definitely due to the practices adopted by the college in
provi ding safety, security and conducive environnment for girls for study on the
col l ege prem ses. The practices adopted by the college are : ? Staff nenbers
are always co-operative and supportive in all respects. ? The coll ege canmpus is
under the surveillance of CCTV and observant eyes of the principal. ? Spacious
and cozy girls’ common roomw th attached |lavatory. ? Regularly organizing
progranmes on wonen’ s enanci pation, enpowernent and sel f-enploynent. ? Quite
trustworthy fromthe safety point of view as staff nenbers keep keen eyes on
the college canpus. ? In addition to boys, girl students are also notivated to
participate in various extra and co-curricular activities. As a result, girl
students have shined in many fields. ? The Coll ege Career and Pl acenent Cel
organi zes useful and inspiring guest |ectures, provides coaching, and al so
organi zes nock conpetitive exam nation, in such activities, nore girls students
are participating and benefitting a lot. ? Due to conducive atnosphere in
sports departnent of the college, girls students have shined one by giving
excel l ent performances in the university conpetitions. ? Grl students may join
N. C. C These practices generated trust and created an environment conducive for
studying. The college N.C.C. unit is distinct fromothers in having capacity to
produce a mature cadet for the Indian arny. A very good nunber of N C C cadets
are serving in Indian army. The girl cadets shown their excellence by
participating in R D. parade in New Del hi, giving the nessage that wonen are
equally efficient to take on any responsibility/ work. Thus, the N.C.C. unit of
the coll ege has been creating personalities useful to society. N.C.C. cadets
donate blood to Govt. Hospital every year, spreading the nessage of socia
sense and responsibility. During the curriculumdelivery, the college organizes
many extra and co-curricular activities. The college staff, retired teachers
and wel | -known persons have constituted cash prizes for meritorious students,
whi ch act as an incentive for students to excel in exans and notivate themto
do better.



http://www.snmorcollege.org.in/activities/best_practices_2019-20.pdf

Provide the weblink of the institution

http://ww. snnorcoll ege.org.in/inti_dist.htm

8.Future Plans of Actions for Next Academic Year

Future plan for the Academnic session 2020 -21 « To prepare coll ege Academ c
Cal endar for the session 2020-21. « To form and execute the work allotted to
different commttees in the college. ¢ To construct the ICT hall/ roomfor ICT
enabl ed teaching and learning in the college. ¢ To encourage the faculty nmenbers
for the outreach extension programmes. ¢ To further strengthen the Career and
Gui dance and Pl acenent Cell of the college. ¢ To organi ze progranmes on wonen
devel opment and gender sensitization. ¢ To enhance the students’ participation in
ganmes and sports activities. ¢« To organi ze Soci 0-economi ¢ survey in nearby
villages by students.  To organi ze students’ workshop/certificate course on
skill devel opnent. ¢« To enhance the research and publication activities in the
college. « To undertake plantation programre in college and nearby public places.
e To organi ze programres for devel opi ng entrepreneurshi p anong students. « To
find solutions to increase water supply to the coll ege through avail abl e water
resources. ¢ To strengthen the present security systemfacilities in the college.
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